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ORIGIN OF SKELLY
HEARINGS




WHO WAS JOHN SKELLY?

ACTUAL CHARGES AGAINST
SKELLY




THE LAWSUIT

PERMANENT EMPLOYEE
STATUS




...nor shall any state deprive any person of life, liberty, or property,
without due process of law...

14™ AMENDMENT

Notice of the proposed action.

The reasons for the proposed action.

A copy of the charges and materialsTupon which the action is
based.

The right to respond, either orally or in writing, to the authority
initially imposing discipline.

WHAT PROCESS IS DUE?




WHAT PROCESS IS NOT DUE?

WHY DUE PROCESS?




WHEN IS A SKELLY HEARING
GIVEN?

WHO IS THE SKELLY
OFFICER?




WHAT IS THE ROLE OF THE
SKELLY OFFICER?

CAN AN EMPLOYEE HAVE A
REP?




THE SKELLY HEARING

WHAT HAPPENS AFTER
HEARING?




San Diego County
SHERIFF’S DEPARTMENT

SKELLY CONFERENCE FORM

Employee: Internal Affairs Case Number:
Skelly Officer: Date of Conference:

Attorney/Representative: Command Recommendation:

Did employee recsivelreview the written charges?
0 Yes O No IfNo, explain

Did employee receivelreview the supporting documents?
O Yes INo IfNo, explain
Was any mitigating information brought out at this Skelly Conference?

[ Yes [INo If Yes, explain:

Did employee have opportunity to provide mitigating information prior to Skelly at the Command Level?
[ Yes [INo If No, explain

Do the investigative documents and facts support the charges?
[ Yes [INo If No, explain

Is the r iscipline within a range considering the charges?

O vYes [ No If No, explain

Is the investigation being returned to Internal Affairs for clarification?
Yes [INo If Yes, explain:

Comments:

WHAT HAPPENS IF WE DON’T
GIVE A SKELLY HEARING?




The end

s Questions?




